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Action Log



Meeting and 
Reference 

Action Owner Timescale Comments 

June 2018 
IJB213 

Intermediate Care Facility – to 
remain on the Action Log until 
further details are finalised/agreed 
Long term plans for Summerford 
Care Home to be brought forward 
to a future IJB. 

Chief  
Executive,  
NHS Forth  
Valley; Chief 
Officer; Head 
of Integration 

June 
2022 

10/06/22 An update on the FCH Masterplan 
is a separate agenda item 

18/03/22 Update on the FCH Master plan 
included within the CO report 

June 2019 
IJB5 

Receive an update report on Forth 
Valley Wide Services. 

Chief Officer Ongoing 10/06/22 Discussions continue with NHS 
CEO and HSCP’s Chief Officer but not 
concluded. A report will be presented to a 
future meeting of the Board and partner 
Board meetings.   

November 
2021 
IJB45 

To receive a further report on the  
Home Support and Supported Living 
Contract at a future meeting to agree 
the finalised contract strategy. 

Legal and  
Procurement 
Manager 

June 2022 10/06/22 Update on the tender is included 
within the Chief Officer report 

18/03/22 Board agreed to extend current 
Home Support and Supported Living 
contract for an additional six months to the 
end of March 2023. 

Closed actions 

Agenda Item 4

Falkirk Integration Joint Board 
Rolling Action Log 

Friday 10 June 2022 held remotely at 9.30 a.m. 



  

 

 

 

 Readmission performance report to be 
presented at a future meeting. 

Medical 
Director 

March 2022 18/03/22  Report by the Medical Director was 
presented at the Board meeting 
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