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DRAFT AGENDA ITEM 1

MINUTE of MEETING of CENTRAL SCOTLAND VALUATION JOINT BOARD
held within HILLSIDE HOUSE, LAURELHILL, STIRLING on FRIDAY 24
OCTOBER 2008 at 10.00 a.m.

PRESENT: Depute Provost McLaren; Councillors Biggam, Carleschi, Goss, Hughes,
Paterson, and Simpson.

CONVENER: Councillor Simpson.

APOLOGIES: Councillors Blackwood, Jackson, MacDonald, McNeill and Patrick.

ATTENDING: Assessor; Assistant Assessors (I McGregor and P Wildman); Clerk (B
Pirie); Treasurer (L Shaw) and Assistant to the Clerk (S Barton).

VJB11. MINUTE

There  was  submitted  (circulated)  and APPROVED Minute of Meeting of Central
Scotland Valuation Joint Board held on 29 August 2008.

VJB12. REVENUE BUDGET 2007/08 – REVIEW AS AT 31.08.08

There was submitted Report (circulated) dated 24 October 2008 by the Treasurer
presenting the final audited accounts for the financial year 2007/2008.  The accounts
indicated a net deficit of £5000 for 2007/08.

Discussion took place on the following:-

The position of the pension fund
The increase in staff costs

NOTED the financial position as at 31 March 2008.

VJB13. REVENUE BUDGET 2008/09 – REVIEW AS AT 31.08.08

There was submitted Report (circulated) by the Treasurer dated 24 October 2008
advising of the forecast outturn for the financial year ending 31 March 2009.  An
underspend of £9000 was projected on a budget of £2.632 million.

Discussion took place on the following:-

The overspend in computer charges
The underspend in salary costs

NOTED the contents of the report.
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VJB14. 2005 REVALUATION APPEALS REPORT

There was submitted Report (circulated) by the Assistant Assessor (East Division)
providing an update on the present position of the 2005 Revaluation Appeals.  It was
noted that of 2692 appeals lodged in September 2005, 67 remain to be dealt with.  A
summary of the disposals was also provided.

NOTED the satisfactory disposal of the majority of 2005 Revaluation Appeals and
the process in place for the disposal of those appeals which remain.

VJB15. RACE EQUALITY SCHEME

There was submitted Report (circulated) by the Assistant Assessor (West Division)
advising of the three yearly review of the Board’s Race Equality Scheme and seeking
approval of the reviewed Scheme.  The Scheme included an action plan detailing the
arrangements in place to meet the Board’s specific duties in terms of race equality.

AGREED to approve the reviewed Race Equality Scheme.
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AGENDA ITEM 2

CENTRAL SCOTLAND VALUATION JOINT BOARD

Subject: SCHEDULE OF MEETINGS 2009
Meeting: CENTRAL SCOTLAND VALUATION JOINT BOARD
Date: 6 February 2009
Author: CLERK TO THE BOARD

1. INTRODUCTION

1.1 The purpose of this Report is to propose dates and venues for ordinary meetings of the
Valuation Joint Board for the remainder of 2009.

2. BACKGROUND

2.1 At the meeting of the Valuation Joint Board held on 29 August 2008, the Board agreed
dates for 2009 of 6 February and 12 June.

2.2 The Treasurer to the Board has advised that the Audited Final Accounts will require to
be considered by the Board at some point in early September.  Therefore, to avoid the
need for a special meeting of the Board it would be prudent for the Board to agree the
remaining dates for 2009 incorporating a meeting in September at which the Audited
Accounts can be considered.

2. PROPOSALS

2.1 It is proposed that the Board meet on the undernoted dates:-

Friday 4 September 2009 at 10am in Hillside House, Stirling
Friday 20 November 2009 at 10am in Hillside House, Stirling

2.2 Members are asked to note that Special Meetings of the Board may be convened outwith
the proposed timetable.

3. RECOMMENDATIONS

3.1 The Valuation Joint Board is invited to:-

(a) approve the proposed dates for Ordinary Meetings of the Board for the
remainder of 2009; and
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(b) note that Special Meetings of the Board may be convened as necessary
outwith the planned timetable.

...........................................................
Clerk to the Board

Date: 27 January 2009

Contact Officer: Shona Barton (01324) 506116

LIST OF BACKGROUND PAPERS

NIL
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AGENDA ITEM

VALUATION JOINT BOARD FOR CENTRAL SCOTLAND

Subject: Disability Equality Scheme
Meeting: Central Scotland Valuation Joint Board
Date: 6th February, 2009
Author: Peter Wildman, Assistant Assessor (West Division)

1.0 INTRODUCTION

1.1 This report is to advise members of the Valuation Joint Board of the
Annual Progress Report in respect of the Board’s Disability Equality
Scheme and seeks the Board’s approval of the Annual Report.

2.0 BACKGROUND

2.1 The Disability  Discrimination Act 1995 as amended by the Disability
Discrimination Act 2005 places both General and Specific Duties on
public bodies, including the Valuation Joint Board, in respect of
promoting equality for disabled people and taking action to prevent
acts of disability discrimination before they occur.

2.2 The Specific Duties required the Valuation Joint Board to prepare and
publish a Disability Equality Scheme. The Joint Board’s Scheme was
published in December 2006. The Scheme is a timetabled and
realistic plan, setting out our arrangements for meeting the General
and Specific Duties in terms of disability equality.

2.3 The Specific Duties also require the Valuation Joint Board to report
annually on the progress it has made towards meeting its obligations
under the Disability Discrimination Acts.
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3.0 CURRENT POSITION

3.1 In order for the Valuation Joint Board to meet its obligations under the
Disability Discrimination Acts a proposed Annual Report has been
produced.

3.2 The Annual Report is required to be published so that it is publicly
available and accessible to all sectors of the community. It is proposed
to publish the Report on the internet and also to provide copies to local
libraries. We will also provide it in large font, audiotape or Braille
format on request

3.3 By publishing the Annual Report the Board is not only ensuring that its
legal obligations are met but it is also sending a clear signal of  the
Board’s commitment and determination to actively promote equality of
opportunity for disabled people.

4.0 RECOMMENDATION

4.1 Members are asked to approve the proposed Disability Equality
Scheme Annual Report.

……………………………….
Peter Wildman
Assistant Assessor (West Division)
Date: 23rd January 2009

LIST OF BACKGROUND PAPER :

1. Proposed Central Scotland Valuation Joint Board - Disability Equality
Scheme Annual Report
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Central Scotland Valuation Joint Board
Disability Equality Scheme

Annual Progress Report

February 2009
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Disability Equality Scheme

Introduction

The Disability Equality Duty builds on and extends our commitment to equal
opportunities.  The Disability Equality Scheme, along with its associated action plan,
is part of the overall development of equal opportunities within the Central Scotland
Valuation Joint Board area.

The promotion of opportunity and the elimination of discrimination, in relation to
disabled persons, is a process to which I am personally committed.  This has
required changes to our operations in the past year and will require further actions in
the years to come.  This report details the progress made to date and highlights the
way forward.

Brian Byrne
Assessor and Electoral Registration Officer

Central Scotland Valuation Joint Board

February 2009
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The year to December 2008

1. Making sure the Disability Scheme works

 Issues highlighted regularly at Management Team meetings.
 Scheme published on the CSVJB website at

http://www.saa.gov.uk/resources/218209/DISABILITYEQUALITYSCHEME2.pdf
 Senior staff have attended seminars on equality issues and in particular access

to electoral services.
 Equality champion participates in local Equality forum.

2. Identifying the relevant functions and policies

 A process to review all VJB Policies to ensure that they do not contain any
barriers to the promotion of disability equality is being established.

3. Ensuring Access to buildings, functions and services

 Standard Forms converted to Arial font.
 Doorbell button relocated to a more accessible location (previous location was

reported as inaccessible by a wheelchair user).

4. Employment

 Monitoring forms are issued to and the returns collated for:
 All retirals, resignations and redundancies as required.
 All applicants for new posts.
 All staff.

Any job applicants who have identified themselves as having a disability, who
meet the requirements of the person specification for the advertised post have
been interviewed.
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Actions for year to December 2009

 Through the management team the VJB will ensure that equalities’ issues remain
to the fore and that all staff remain committed to ensure that the delivery of
services is not discriminatory and promotes equality.

 The CSVJB building is to be re-examined to ensure disabled accessibility.

 The VJB will continue to provide support to disabled staff and will encourage staff
to “self declare” disabilities to assist in removing the stigma of disability and also
to ensure that the VJB is properly meeting the needs of disabled people.

 Training of staff will continue with accent on the early awareness of the Disability
Equality Scheme in the induction procedures.

 All staff training to be monitored.

 Review of VJB policies is to commence.
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Results of Monitoring

Applications for New Posts

Year No. of Posts
Advertised

No. of
Applicants

No. of Applicants
with a Declared

Disability

No. of
Successful
Candidates

No. of Successful
Candidates with a
Declared Disability

2008 3 35 2 4 1

Retirals, Resignations and Redundancies

Year No. of Resignations, Retirals
and Redundancies

No. of Resignations, Retirals and
Redundancies with a Declared

Disability

2008 4 2

Current Staffing

Year No. of Staff No. of staff with a Declared
Disability

2008 58 2
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Central Scotland Valuation Joint Board
Disability Equality Scheme

Annual Progress Report

February 2009
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is part of the overall development of equal opportunities within the Central Scotland
Valuation Joint Board area.

The promotion of opportunity and the elimination of discrimination, in relation to
disabled persons, is a process to which I am personally committed.  This has
required changes to our operations in the past year and will require further actions in
the years to come.  This report details the progress made to date and highlights the
way forward.

Brian Byrne
Assessor and Electoral Registration Officer

Central Scotland Valuation Joint Board

February 2009

      - 29 -      



The year to December 2008

1. Making sure the Disability Scheme works

 Issues highlighted regularly at Management Team meetings.
 Scheme published on the CSVJB website at

http://www.saa.gov.uk/resources/218209/DISABILITYEQUALITYSCHEME2.pdf
 Senior staff have attended seminars on equality issues and in particular access

to electoral services.
 Equality champion participates in local Equality forum.

2. Identifying the relevant functions and policies

 A process to review all VJB Policies to ensure that they do not contain any
barriers to the promotion of disability equality is being established.

3. Ensuring Access to buildings, functions and services

 Standard Forms converted to Arial font.
 Doorbell button relocated to a more accessible location (previous location was

reported as inaccessible by a wheelchair user).

4. Employment

 Monitoring forms are issued to and the returns collated for:
 All retirals, resignations and redundancies as required.
 All applicants for new posts.
 All staff.

Any job applicants who have identified themselves as having a disability, who
meet the requirements of the person specification for the advertised post have
been interviewed.

      - 30 -      

http://www.saa.gov.uk/resources/218209/DISABILITYEQUALITYSCHEME2.pdf


Actions for year to December 2009

 Through the management team the VJB will ensure that equalities’ issues remain
to the fore and that all staff remain committed to ensure that the delivery of
services is not discriminatory and promotes equality.

 The CSVJB building is to be re-examined to ensure disabled accessibility.

 The VJB will continue to provide support to disabled staff and will encourage staff
to “self declare” disabilities to assist in removing the stigma of disability and also
to ensure that the VJB is properly meeting the needs of disabled people.

 Training of staff will continue with accent on the early awareness of the Disability
Equality Scheme in the induction procedures.

 All staff training to be monitored.

 Review of VJB policies is to commence.

      - 31 -      



Results of Monitoring

Applications for New Posts

Year No. of Posts
Advertised

No. of
Applicants

No. of Applicants
with a Declared

Disability

No. of
Successful
Candidates

No. of Successful
Candidates with a
Declared Disability

2008 3 35 2 4 1

Retirals, Resignations and Redundancies

Year No. of Resignations, Retirals
and Redundancies

No. of Resignations, Retirals and
Redundancies with a Declared

Disability

2008 4 2

Current Staffing

Year No. of Staff No. of staff with a Declared
Disability

2008 58 2

      - 32 -      


